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MARTINEX LIMITED T/A BURLEIGH COLLEGE EXPRESSION OF INTEREST 

September 2018
This Expression of Interest has been produced by the above named company in readiness for bidding for the following funding: 
Supply of Skills Support to the Unemployed – Thames Valley Berkshire Region
In order to be considered for a sub contracting/partnership opportunity please complete the following information in full.
Section 1
1. Contact Details

	Organisation Name 
	

	UKRPN 
	

	Organisation type 
	Private Training Provider

Yes   FORMCHECKBOX 
 Third Sector      

FE College

Yes    Public Sector  
Other (Please Specify)

Yes    



	Registered address
	

	Website address:
	

	Contact Name and Title
	

	Contact telephone numbers
	

	Email address:
	

	Alternative Contact details
	


2. Key Questions
	Are you on the register of ESFA training organisations 
	Yes   FORMCHECKBOX 
  No   

	Do you currently deliver to SSU or provision for the unemployed in the Thames Valley area? Please give details of provision  

	


	Which areas of Thames Valley are you currently delivering in? Please tick 

	West Berkshire

Reading

 Wokingham

Bracknell

Windsor and Maidenhead

Slough


	Please confirm your most recent Ofsted Grades  

	1. Contract and date inspected:
	

	    Overall Grade
	1 
2 
3  FORMCHECKBOX 

4     NA  

	2. Contract and date inspected:
	

	    Overall Grade – Outcomes for Learners only
	1 
2  FORMCHECKBOX 

3  FORMCHECKBOX 

4     NA  

	Please detail any quality standards held
	

	Have you ever worked with Martinex Ltd t/a Burleigh 

College before? 
	 Yes   FORMCHECKBOX 
     No     

	If requested, are you able to provide three years 

Accounts or prepared financial statements?
	 Yes   FORMCHECKBOX 
     No       


2. Brief Organisation Overview 

	2.1 Please provide a brief overview of your organisation  

	History

Company Overview and Experience




Section 2: Delivery Proposals 

	2.2 Delivery

Please explain the activities you could potentially deliver to unemployed people to progress them into sustained employment, apprenticeships, traineeships or higher level learning and how you believe that these activities will tie in with LEP strategic goals 

	


	2.3 Innovation 
Please outline any innovative aspects to your proposed provision and how this will enhance your delivery.

	


Section 3: Capacity and experience

	                 3.1 Work Based Learning Experience  

Please provide a brief overview of your experience in delivering programmes to unemployed learners 

	


	                 3.2 Tracking Job Outcomes, Apprenticeship/learning and Traineeship progressions for 
Please provide a brief overview of your experience in tracking the sustainability of progressions for unemployed groups

	


	3.4 Contract Track Record

Please provide information for up to 5 contracts that demonstrate your track record of delivery to and/or skills training and provision for the unemployed 

	Contract Name, Funder and Location
	Dates
	Contracted Provision
	Learner Totals
	Contracted Profile of Learning Outcomes 
	Number of Actual Outcomes and % Achieved 

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


Section 4: Stakeholder Links

	4.1 Employers & Other Agencies
Please detail 
a.) 
Your existing links to employers/agencies in the Thames Valley area
b.) 
How you will identify and engage employers, agencies  
c.) 
Explain your understanding of the barriers to skills development faced by unemployed learners within the Thames valley area and how these can be overcome 

	


	4.2 LEPS 

Please explain your planned approach towards effective partnership working with the LEP and the mechanisms you have established to ensure that provision is responsive to their identified priorities.

	


	4.3 Please detail any links that you currently have with local stakeholders in Thames Valley 

	
	

	
	

	
	

	
	


	4.4 Additional Information
Please use this space to include any further information below that you feel adds weight to your application

	


Section 5: Declarations

Fraud Prevention
Does your organisation have systems in place to ensure compliance with the four principles of fraud prevention?
	An established system to enable contractor staff to report inappropriate behaviour by colleagues respect of performance claims i.e. a “whistleblowers charter”
	Yes/No 

	A performance management system within the organisation that does not generate perverse 

incentives among individual employees to falsely claim performance achievement
	Yes/No

	A segregation of duties within the contractor’s operation between those achieving performance and those reporting it to funders
	Yes/No

	An audit regime in place that provides for periodic check of the effectiveness of the performance reporting regime
	Yes/No


Information / Data Security
	Has your organisation achieved or are you working towards ISO 27001accreditation?
	Yes/No

	Does your organisation have a Data Protection Act 2018 compliant Information Security Policy
for the physical security of documentation?
	Yes/No

	Are all your electronic systems encrypted to protect data?
	Yes/No 


Legal

	Has a receiving or administrative order or winding up order been made against the organisation 

or an individual or has a winding up order been passed or a receiver, manager, administrator 

equivalent been appointed?
	Yes/No 

	Has any of the directors or senior managers of the organisation been found guilty of Fraud, been

involved in any company which has had a winding up order or had an administrator appointed, or

been disqualified from being a director?
	Yes/No 

	Are there any legal proceedings, including bankruptcy or winding up petitions in progress that 

might affect the performance of contract obligations and has the organisation been prosecuted 

under EU or national law in the last three years?
	Yes/No 

	Has the organisation ever failed to fulfil any obligations regarding payment of social security 

obligations, payment of UK takes, possession of a licence or membership of an organisation 

where the law of the State required it
	Yes/No 


Section 6: Declaration
	I confirm on behalf of my organisation that I am authorised to agree this declaration, and to the best of my knowledge all of the answers detailed in this application form are true and accurate. 

Name: 
Job Title:
Organisation: 
Date: 


	


Please send your completed Expression of Interest form by
email to david@burleighcollege.co.uk no later than 5 pm 10 September 2018
Thank you for your interest in working with Burleigh College
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